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HORANDUM GIRCULAR

T0 t THE ASSISTANT ADMINISTRATORS; HEADS O DEPARTENTS
*  AJD STAFFS; HEADS OF SPECIAL PROJECTS; -

REGIONAL IRRIGATION DIREUTORS; PROVIHCIAL AND
PROJECT IRRIGATION ENGINEERS; IRRIGATION
SUPERINTEHDENTS AHD/CR OuFIbERS-IN-GHARGm
Q" IRRIGATION SYSTEEIS/O»FIGGS- AND ALL OTHERS.
CONGERNED
National Irrigation Administration

SUBJECT 3 OP Opinion Mo, 525 g, 1976 in Answer to !
. a_Query as to whether Government Employees on '
Daily Bgsig may be Paid their Daiiy Wage on :

8 Dax'which Becomes Holiday by Operation of Law. : ;

Reproduced hereunder for the information of all conceraned
are excerpts from Opinion No. 525, S. 1976 of the Presideatial
Executive Assistant dated May 27, 1976 ia aaswer to a query of
thig Office ag to whether daily paid employees in the govern-
ment service may be paid their daily wage on a day which becomes
a holiday by operation of law, pursuaant to Section 29, Article
VIII of the Revised Administrative Code, to wits
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"1Section 29. The Legal Holidays ares y
the firstof January, the first of May, the i
fourth of July, the thirtieth of December, ﬁ
ahd the holding of/%eneral election: j
Provided, however, That when any regular ;
holiday of fixed dats falls on a Sunday,
the next succeeding day shall be observed
a legal holiday.' ' i
It will be observed that, during special public holi= i
days, the reandition of actual service is not a condition
precedent before a daily wage employee could be paid his
salary, pursuant to Republic Act. No. 4622, which provides:

'Section l. Any provision of law to:
the coatrary notwithstanding, all laborers and
employees of the national, proviacial or Ty
city level including laborers and employees , N
of goverameat-controlled corporations, whether . S0
their employment is permanent or temporary 4

in aature, shall be paid tiieir regular daily

wage durlng gpecigl public ho. angtio

local. (Underscoriag supplied g

Siance, the Monday following a legal holiday which
falls on a Sunday is not a speclgl public holiday,
Section I of Republic Act No. 4422 could aot be applied.

As a general rule, therefore, emgloyees paid on a daily
basis, whether in the goverameat service or not, are
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entitled to their daily wage if aand when they render actual
service on that day. Consequently, where no work is ren-
dered it is but logical that no compesnsation is due gnd

- demandable pursuaant to the well-gsettled principle of 'no

Work, no pay x x x x !

Coaformably to this principle, where services are re-
quired and are in fact renderedythe employee coacerned is
entitled to his wage regardleass of whether the’ day oa which
he renders service is a legal holiday or not. Glearly,then,
two conditions must concur before a daily wage employee may
be deeméd entitled to his corresponding remumeratioa on a
holiday which becomes so by operation of the aforeqouted
Section 29, Article VIII of the Revised Administrative Gode,
to wit: 1) the employees must have beea required to reander
gervice and 2) such service was actually reandered. Failing
compliance with these requirements, a laborer or employee
paid on :: dally basis may not of right demand eatitlement to
his wages.! '

Please be guided accordingly.
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