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HC WO, ~3 & 8y 1981

MEMORANDUM CIROULAR

T0 ¢+ THE ASSISTANT ADMINISTRATORS; HEADS OF DEPARTTENTS AND STAFFS;
REGIONAL IRRIGATION DIRECTORS; PROJECT MANAGERS AWD PROVINCIAL
TIRRIGATION ENGINEERS; IRRIGATION SUPERINYTENDENTS AND OFFICERS-
IN-CHARGE OF SYSTEMS; CHINF CORPORATE ACCOUNTANT AWD REGIOHAL/
PROJECT ACCOUNTAITPS; CORPORATE AUDIVCR.:AND REGIONAL/FROJECT
AUDITORS AUD ALL OTHERS CONCERNED
National Irrigation Administration

SUBJECT} Implementation of Presidential Decree No, 1752 for ths Mandatory
Coveraxe of Employers and Employees to the Home Development
Mutuzl Fund iPé(_}:IBIG TOND) of 1980 Effective July 1, 1981

For the information, guidance and compliance of all concerned,’

attached is a copy of the Implementing Rules and Rezulations of the Home
De\’relopmen'b Matual Fund (PAG-IBIG FUND) of 1980 to carry out effectively

the provisjions and objectives of Presidential Decree No., 1752,

In this connection, the effectivity for the implementation of the
mandatory coverage of the employers and employees as provided under Sec-
tion 2 of Rule'II o'i‘ the Home Development Mutual Fund's Implementing
Rules and Regulations shall stert on July 1, 1981, .. Thereafter, man~
datory coverage of the employer shall take effect on the first date of

.‘ its operation, and that of the employee on the date of his employment.
ach memper enployee as provided under Section 4 of the Rule shall con-
tribute a percentage of his Fund Salary for each month until his membership
is terminated under the following graduated percentagea:
" | One pe.rcent (15£) in 1981
% Two percent (24) in 1982
Three percent (3:) in 1983 onward;
The employer shall likewise contribute an equivalent counterpart

for each of his employees,

Contributions of the member employee Lo the Fund shall be collected
through payroll deductions by their respective offices which shall remit the

same on or before the 10th day of the month inmediately following
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the m9n‘§h\ of collections to the accredited collecting banks of the Hational

Hope Mortgage Finance Corporation and its branches such as the Philippine

National Bank, Philippine Veterans Bank, Land Bank and Metro Banks ‘together
with duly accomplished nemittance form®presoribed by NHMFC which are avai=
lable in all its acoredited collegting banks, A primer to employers on the
collecting system of the PAG-IBIG Fund is attached for guidance and reference

of all concerned,

Strict compliance is hereby enjoined.

%wea/ 14, /7f(

Attachmentss
HDMF Implemeniing Rules and Regulations, Book I ’ aMo -
Primer To Employers on the Collecting System
of the PAG-IBIG FUND _ PAS-
] . ' - ‘\ .
\' BRF Ciroular No, 2 \ - Q. gal 9]¢

Mopthly Remiftance Form -

73 «{// Report- on Additicnal .Esnployees) o
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WUTUAL FUND'of 1989

Adopting and Rromulgating the Implementiq
of the Home Development Matual Fund ¥ ' H'

RESOLVED; That in order to carry out effeogivsl thg
objectives of P.D. 1752 whioh- amqupd Pl 1§3q aqd QSﬁ
Home Development Mutual Fund of 19&9' the
to the powegs vested in the same"‘hbre‘py
refulations’y

v‘rq':.

1« Scope of the Rules

These Implementing Rules.and Regulatiop
Hook One deals with employees falling uithin_'ﬁ

Three applles to ofher worklng groy.p
employees of foreign employers em'basqj{es |. d nq‘ﬁ \-'
orcanizations and’ mstitutmna, and non—'permaneqt go e;‘ﬁ‘ge
not covered hy the GSIS.

IT, Restatement,of Fund Objectives

In grneral, the objeotives of the ;Fund gie
i. To motivate the employed and other Wb
and provide for their’ héuﬁiggg D
rated, ,nationvide savipgq qxgt .
employers, in the spirit of ELEE RSN
netional Aevelopment, Rt
2. To establish, maintain and ensure g.n‘
housing cpedit gystem for its mgmbgrp
to the establishment of decent h,

I1I.

The F‘und ahqll be “for the mut %} b ; t(
private in oharaoter, oymed w);pl 'by%h
e and applied exclusively for dheir' bepeﬁ’a, .-,.
: employer oontributions shall- be fully orediteg:
accounted for individually and portablp in 0a
employmentt T}zey shall earn dividgnds.ag pr
Rules. The 'said amounts shall conajjute t}}
each mem’ber, to be paid t6 him, hig estqt
' termination of membership, er. frorq which
: benefits. for the member au may be’ gpproveé
Trusteea.

ir

R

Iv. I'tule-l‘lakmg Power of the Board of T:matgeg .

The Board of Trustees has been’ authoxizeq q ‘akg :}.’q'g"'s? e
amend or’ ohange necessary rules and rggula.tion y b0 lgme_;i";'vt," 5
provisions of P.D. 1752 for the effeotive aggpi ig’g b g J ,llég :
custody, development, wtilization gnd“disposi
parts thereof and such othar matters that‘ ',
providions of the law ehall rqquire aotior; bg“-,

ey,

. Za T
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Hous:m . z-m Guidelinee of 1980.

vI, Noanransfargbility of Benefits

. encum%elpeﬂyariﬂlegl‘%ﬂ %% ’f%ﬁ f?

BF{oR" 48"
the same, and any transaotioqrattgmgt;gg
such transfer or encumbrance ghall hotﬁpg

el |

VII., Adjudication and Settlement of Glai

.

All claims and disputes on pny q§tjgns
mentation of the provisionq of P,‘D'." 1¢
interest of the members shal}‘be “it'f
jurisdiotion of the Fund the: geoiggo'
Officer shall be final aqd unappgalgk

N

(30) daya from receipt of notlpe uY’, CHC
decision and y;ithout him talcggg t}; appYe

to him %o 8 oompetent c e 03}.19 r
prescribed POTIS ! b0 | b LBed 1BRd | LhR.
the gjggiﬁat oﬁ by 25@%9&%? , 1?1

disput38,

VII. 8mendments:

These Rules and Begulatigns may be i d;
mented and/br repealed by the Boa q_f?g@m;” ]
interest of the Fund and’ itg’ memberg mo: m

IX. Saving Clause

Should any provision of thia Resp}utiog‘
"be..declared invglid the pther pF B
seperable from the 1nvalid~ ones2 ahal‘

Xe E‘t‘fectivity

, These Rules and Regulations shall tgk;
days after its oompleta publioation in %

in a newspaper of general oirculation '

s
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Il ,COLLECTIDN DUCUMEITS

A Int

—

-tey the Emploser has
JIO/F Particxpation

tap e ér_service Agreement H
Forvierds cT}'ﬁF-Ticafion/'
No. 79-001) to the WHY

NHAFC will process thesg ap ‘1ggt1'
. the me]OJET B cownqter generat

as the Emp]pygr s supportjq
remjttance._

L The compqter generated ,]_f
Report wil} contain the fallon

‘ 1. Employer Tax AccoHnt Numper (an
— apy) which'is the Emp!oyer'fl :
. purposes; . R i

o

’

3. Address of Employefy:

4, Category of Emp]oygr
Ran- Particxpatinq,

2. Neme of Exployers . ..

5. Nawes of Fmployee*ﬂembars,:

6. Pmplajee Member s
This is alphanumer
meinber's’ NAHt _ q; AT 44

There will be a s
-(dﬂj af his authorized 'sigp
the nist and unother sectio
xeqardlng pujmen i

©. ' The computer print-o w1]1 reli vg th EL
- task of manua\]y preparing:his initi

simply revieys the Tistip (

ac correct. In case of e

erroseous data, viters the:

and authepticates the g na

. The HOMF computer fl]es she

the payments are posted

' Thi veport wjll be.§
Ccop ‘et is as Foltows.'

¢ uopies - to the Bank for transm tiali
!HHFC Treasury D;p‘

k] o : - Ly
FENPI :.‘»';l‘ PRl § YRR

g B e,
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.refer tgfgxuxaly

The Employer brings a]] three.
his remjttance.. The Bank Wil
payment by issuipg a Spec1§]
FG 79-10Q" (EXHIRIT £). . Th
detaj]s he Employer
on th@ P provided.
copy f

VA, et Sha] 7 S} e B pmaS e =TT

e

- __.. y

L‘¢m1]e of tg

type
(Remit

Rdf r to EXHIBIT B for
on hay to accowp11<h 1t are.
Form. . a

. The. fonn is to be=pr
'change be1n9 repprteq, T
Bank togéther with his re
receipt’ gf the payment:py:x
f1]1§ 1n detailo of :
every capy of HDHF Form
be distr}buted as fo]

' The Remxttance F rm 1
in a¥l affices of NHMFC-ace t
.direutly to Empjoyers h

An- 1mportani .chapge
reportin qdd1t1ona;~ '
. for.the %1rst Time.
Remittance Form, th
wn in the. said. fo
pYovide additional. gc
decided to come aut With:
additjopal membars s1mj,v,
also in three (3) copiesi
The' Fmp%over i ,p
Form, simp y:

1. Lheuks box (1) op
~ THRU THIS EMPLQYE

osite ﬁDD
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e

e

2. Fills up tu fﬂ’]cwirg cn1uans._”

a. Emp]oYer s 1.0. No and QR“
Branih loue to the Emp]o

2 ke 3 e b e b F g

b.  Company Name

¢ O ﬂoij Add;ess

e e Y N — e -

3. Fi1]$ up €O} I}
" oof addigmnalqgl%
'cguggegpagt
participa 'Iﬂ
hire LA

4. Writes down the Words:

N

cajump "Name of‘n

_ dﬁMFC hﬁMF dcbit memo (EXHIB
oF zceount, is issued by the:NHEMEC
which unders;afl mnnth]y remittances

: When a“debit memo is. pa;d, a Copy
- subinjtted by the Em 1oyer Lo the NHMEC
Bank far transmitta€ 3

1. trrors or- ad;d"tmenﬁ.”
remfttances of

2. ‘Unrecovared employern atcum
- to. that portion of therc
'Part1c1pat1n Em

theretq’ that is nat
employee-matber: T
agajnst th° £mp

To avai] of Crudits;,
the NHMFC-HOMF credit memo
asount of cradit used undew Ayl
RECAPITULRTION Portion. ofIHDMF 'd

qpecwa] Bank Receipt or SBR (HDMF Form
‘The SpELiat gank Reugxpt (EXHIBLF"

b EMPC-acerediton Collecting fanas tq
vehalf of Uhe SIMFC for HOMF medn: g e




-eithey in-the form.of cash. checks, p
traepe vnean’ o be erddited 45 !
accoypt/s. This will serye as the of
far purnises of -HDMF remittances he

The SBR {s accomply
be 1isnr1buted ax 7oljoy

ﬂrﬂjipgi

' D'up]Aica'te C - Payor 5 ‘ppys

'f The pa'_ u]d see to

- the .carrect “name .of the

' the peymanent “emp]oyer ]
o e 2 4

3y. OPE ATING ROL nuaes = COL
N CASE OF ov R ﬁhiﬁfﬂ " ORSEN

A, In tas
© Creds 7s

L She]tﬂr 53V1“Q» Group Yings
The $56-5D performs the 'ff‘,9.:‘ f

14 Prepares four (4):¢opjes i
" (HOMF Form No. 737103

il

Orlgwnal and qanrup]fcate ‘copq
Dup]icate copy L E ]

2.. Employer
The Employer perfo

2, 1 Receives dupli

NPHFC-HDMF crad

2.2 Deducts contribuidns of mem :ys*
- remyneration. B

2.3 Contributes emg}oyer countp;
. total contributions '

5

2.

2.5- Attacﬁua credit
Renitiance Form '

- 2 6 Forwards remittance togethpr At
' - and cred.‘ mcmo to the BanL. T

T e e e e e



' Rumlttancus uswng ﬁ gjﬁed.
as fotlows.._ L

261 -

pa]apcc $
nostal o
. In this
- '!’Ef.f‘eC?'i.x

mﬂﬂo in th
geperated and qi

B, In Case of. Understatemen 0 Raﬁittancé»

B \.gw,' P

1. She]tgr”Say1ng§

1. 1 Prepares four (4) ‘copies of th
Hemo (HOMF Form No. 79»102)-~t9 bas
follows:

, ‘Gr191nal and Do
' quadrup]icatu copies_’“

: . Apupl1cate copy
Tfiplicate COPY’r tq

2. ?mpioyer ,

2.1 ngceives dupl]ca

2.2 Pays the d¢b1t memy through th “Bd
2.3 Ieav 1 onp o y”pf'theidebi; :

c. In Case the Employer

v . -the fo bw1ng ru]es 'S ‘
1. If the amount of tha B
tota] of -the month!s:r
pagnn 2doad. e ma B ,

-meftg. i1 this case 1) °BQ
fue o oveg it oatiiht shall ha 1xr
Y D ;.u \n\r'-,.'. :..J atul‘\

L
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f the arount of the &% is iess.
month's rewittapce Qud the amuu
fddad @ gy use th ,

ne

3, 1f the .m‘mmt of Lh iR
mopth' s remitiances: ply
no- other pajment 13 ngra‘

) . A
N wuwmmmwmmumwmms¢

Conpany Name - ‘“$

1.
2. . Addréss of Employﬁnf

3. Emplayer's LD, Hoid(T,
4. Cateqory of Fmployepis:
5. Autherized- Siqnf

£. F{est Honth of ©

. Dye Date of Fipst
Employvﬁ ﬂemhers as:of

L -
[

Name

a. Emilia €. “111am1n :
ha Rey P- u&nfOS Jetrr 0
¢. Cypthia A. Castro

- d, Epiaanio ¢, Cruz-
e. fiar{pt /1. Valdez.
f.. .i1aﬂr°< n, Huﬂgz~

:?,, Jose P, Renied{

1o g4 :

5. Mnount wenlcted tn Ii
R 904.0%: (cash)

10. Date of ren1ttanca
11, Corporate Ta« Accoyn
12 Branch rode of DBP Hak

In1t1a1 PPmItfance B
b )pcia] Bank’ Réceip

¢. 1f Emplayer is Non4ﬁ rtic

a) Initial Remittance Repnrt
) Special Pank Receipt
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Suppose e have the fPllQHing’i .
September 1972;- . v T

1.

Sup sef we ‘have t e'}é
Qctgger 19790 f? "'{

1.

lo change in ‘the compy iﬁi'
the amount of thelr monthly

B 904.00 (BPI Check fo, 0935

Amoupt remitted to’ NHFC Efiri

Giig
If Egployer s Part “
a) -Remittance Fary
b Spastan Buik Recelpt
'[f gmp]byer 13 HQﬂvgéﬁgfbtﬂﬁ

-

Some chandes occuyred:

a. EmiYia €, Villamin. ri
: -E-E:Eﬁ.n;f@r to P}Pdf';‘n ‘ "1
Ho HOMF contribytion
. the month of October::
b. Peth P. Dizop
-~ Qctaber 3, 10
menbership-va
Her Fund Sala

¢ - Jhe Fund Sala)
. from PO50,00:

Amourit' remitted to
3890,00 per Bh1 Che

Déze“ofkéﬁymént'wr yemben }»:
‘ Thé.Fgfm§ wil]‘apﬁeg'fas Tdflgggiﬁ‘ &
2). 1f the Enployer. 1s.Paptitipatl

b)
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ﬁ-». o ireor !—:w.:r-'a.v it T &P tae gy .

V. tLthT\’ 0it G € AFRIBU[IOHS;

Y In compu 1ng the. emp]pygufm
. fractiop of a-pgso. For example‘ '

wa If the m;mger s month
‘share -3s. computed is
. amount tﬁ ggpremt eq‘_p.j

Hember's ahare
' Lﬂupléyar s share

.Totql contrqutioﬁ

VI.

EY"f??Eﬁ?Eﬁ

cer:ifi;ai\onn fpum time t0 .1m%
maintain records whlrh reflert
data, i.L.:

1. Ledqe~s to reéor'éaéh ﬁl

Fé]e.of Su1t1a];
other ddcuments:

These records shou]a be. rept |
subject to 1nsPLrtwpn b .‘jf $

THE EECK, AL ASTRY VINREART R POSTAL i
76 PHAFC < Amhusmm FOR nsr nm




Rule 1 Definitions N

Section 1. D.eﬁnuun_nt..l‘.ﬁmﬁ. The fqllowi

Qe

be

Ce

Je

ke

Qe

Pl
AL st PR AL e A

Employer -any peraon natural or juridlogl
vho carpies on'in the Philippingq trad
undertgking or activity of any kind,
person who iq under his ordera ag 1o
ment its national and Jooal oﬁi
agenoiea or 1pstrumenta;itiea
controlled Ly the QOve;mmen t; and
and instifutiony. Hhiqh are: npw, or

n"

coverage of the G8IS aqd 888 HY yix

SSS - ?he Sooial Securﬂ‘ :
Eleven Hundreq and Sixty~

G918 ~ the Govermment gprvi
wealth Aot Num r,d_On' ﬁp@

Board - th‘é } 3
bhtua} Fund of 198

polioiea and resolutiopa appr g& h& %
vises the operations and manasement of t,

tions and hia employer'ﬂ contributioqs;

Member—Borrower- a member who has ayailed of 4
program and has an outstanding loan acooupt

Member -Saver = a member ¥ho has no outstap lng Joan
the fund$

further! That if the ‘amo
Three Thougand Pesos (?3
Salary shail enly be P3,0(
Monthly —phe period from the
vreceding month ho the end o
month if oompansation is on ‘
other hasigy Pponthly! shall
Fund Income - the income of 1l

penaltien gulpprohargeﬁ earned
2 and 4 , e VII of this Book

-

a3,
-

R P IR ST S TP
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r. Dividends - inorements credited acoording to these Rules or
resolutions of°the Board, to the Employee and Enployer Accu-
mulated Values, or paid out in cash, to witt

1. Pixed Dividend - set at Te5. % ﬂ.&",;

2, Variable Dividend - the portion out of unassigned surplus
available for distribution after’ deduot:lng fixed divi-
dends and contingency, .liquidlty, ax;d aorosa—gubsldy-
rescrvess .

8. liembership Maturity — a period of 20 yrs gommending from the :
first day of the month to which the member's initial contritution:
to the Tund applies, A

|

. t. Retirement — the member!s retirement from servme as deter e@ !‘ v
by his employer's retirement plan qualified 1 ﬁ,t. Bs, ,4917 t B
(An Act Providing That Retirement Benefitd of qnpl,oygga' 3 U

Private Firmg shall not be fubject to A 'qhm Exq =
cution or any Tax imatsoever)p"l’rqyid ;’fﬁ, gépgi ps than 50
years of agej or if his employer has nb ‘qualif; 'A

the first day of the month immediately foll_ .
dayj

37‘

u. Total Dimability — loss or impairment of g physioal or mental E
function resulting from injury or sicknesq whioh oo;nplg'ygly iqoa-l
pacitates a member to perform any work or angagg :ln Ay busineqp :
or occupation as debermined hy the Fundj , 3

V. BenefTiciary & the person designated by the member to receive . in |

in the event of his death, the amount due him- from ,;the F\md in o

accordance with these Rules;

3 . |
) . :

vie Integration — mefiging of private provident; or. housing plan \{11;11 thp
I‘und, relative to employer—employee required oon'l:ributions to the :
Fuand, so that for all legal intents and purposes, 'the members of :
the plan become members of the Fundj .

x» Waiver - temporary excluaion from covergge under the Furid of an
employer vha is not yet registered with the F‘undf

i
!
E
_ Y+ Suspension - Temporary exclusion from coverege under the Fund or a‘n
: enployer who is already registered with the I“und; o

2. lrovident Plan - a plan established and maintai,ned by an employa- f

. yprimarily to provide for the payment of de?erqninable benefits to ?
the plan members. For purposes of weiver or guspension of voverage!
retirement, pension or gratuity plans are covered under this
definition} . §

e -,

AT Pt et

T ——

TR

e

ey i

=R

Wit

aa, Housing Plan,—a plan established and mamtainqd by an employer !
or employees group ' with or without employe:a oorun-g:ergar'b, qgually
to provide f£inancial assistance to qualified emplayees by extendin
loans for the acquisition of a house/lot, oona'ﬁz‘uct;on or :unpro'ye--l .
ment of a house, all at liberal rates and tarmq prlmanly for ihe; ,
benefit of the employees, For purposes of waiver or: guspenaion of ¢
coverage, exixting free housing faoilities provided by an emplbye:',-
to his employees may be considered mmilar to housing plan, ‘ :

bb. ifet Fund Asset - the total assets of the Fund less ourrent lia~ i
bilities - ,i

o e
P e v AT

Section 2, Gender; Humber- Whenever used herein; the masculife e :

<y yronucun shall include the feminine and neutex gender, the slngu.l 1
| number siall ‘molude the plural a.nd the plura.l shall inolude the . IE

sing;ular, unle 8 the context clearly indloatea a different meaningo
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./ upen all enpleyasa cevered by tho

WULE I1 - MEMBERGHIP

Sectien 1. Ceverege - Memhershi in_the Fmsl-dxnll_hn —ceupulasxy
%5 40 and S33 under thelir rupectiyo
charters.

Sectien 2, ¥ffectivity - For !
5 or 853, ns_nil.'l_nn_tnz their raspe

' .LAYerage. Bh@lljﬂkl,gffgﬁ__gjm g‘“__,:_’“ H e a ey N

Proy jded, That implementatien thereef shall stirt en’

Thereafter, mandatery covorago of the cmpleyer shall take effect
en the first day ef his operat.icu, and that ef tho uplme oa the
dato of hia en;ﬂ.oymnt.

Sactien 3. Begistratien - 411 empleyers shall m;later with the.
Fund, They shall gubmit te the Fund all data and infermatien’ it may
require in relatien te ﬂoir req’poctive busingsses anq enplmng in
such ferms as tho Chief ! ncutivo. Ofticer nay prugr be Ter the
purpue. S

Sectien 4, “embern pLentribytien- * L-_@s_@sgm;&m

~'a percentage of hia “alary per empleye fer ¢ ach menth until his

mezbership is tcntpatcd as pmided for in pectien § of this Bule
graduated’ au tollm*

“Sor e )

Thre. percent (ﬂ’nin 1583 enward;

The empleyer ahall likewise centribute an equivalent ceunterpard
fer e ach of hig enployegu

Sectien 5, Pertability ef Membership - 4 member whe transfers te
ansther empleyer er whe becomea self-ompleyed or a aelf-p&ying enplq«

as defined in Beeks Twe and Three roopectivaly, carrios \ﬂth e s °
Total Accumlated Yalue,

Sectien 6. Terminatien of Yenberchip - umborahip shell be ter—
minated apyt.’um upsn the eccurrenc e ef any ef the fellwwing;
a. Kembership Maturity;
b, Death;’
as Ketirement)
d. Total Disability er Insanity , am

Doparturo frem the ¢ euntry pemanontly

Occm'roncea sther than the sbeve shall net’censtifute temina-
tien of memberahip as may etherwise be promd by’ the oard.

HILE 111 - }oIVER /SUSPRNSION /INTEGRATICN

1. 5ection 1, “aiver or Suapoplhn Enstmg Provident Flan -
An empleyer and/er empleyse greup whe hap ap existix

at the date of the effectivity ef P.De 1752 :

4917 and actuarially deter te be ‘geund.

by an independent actuary duly Y tod py't.he” :

may apply with the und annually for waiyor or cuspfnsien . ef ¢
Such waiver er suspensien may be granted by the Ohigf Pxycutive Officer

en the basie of yerificstien that’ the walyer. er: mpm’sion deep net
wentravene any effective cellective bargaining er ether existing
agreement apd that tbe ‘feature ef the phns are uupgr;gr te the Fum -
snd centinue te be 80e

: Hhtwwwmnsm’é"‘ Qi
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bﬁu:t.:l.on g D ,
empleyer and/er’ omglm reup whe has™ & $xisting’ Véhislng fﬂlﬂl
daté ef efféctivity ef P.D. 1752 appty yd.tp the Furd sppually: for -
waiver of auspona&tq of deyorage. ? woh 'waiyer “&r Suspens’ ien miy be G{@' .
ted ‘by the Chief 2xdcutive Officer. ed the' béais. . of Yerq.t;gstiq that thy
waiver er mupena#m ‘dees net cmtrgwqo«ag; ytrecti ‘calleoctive bargei~
nipg or ether exlat-in; agreement’ énd’ that’ he’ teaturu ot ‘the plan er .
plans arce aupcrior to the ?\md and contimu to h‘ u.

Sectien 3, Wai " " i)
yerwho:lpq-becgéu P.bl,épaﬂag}rp
pay'lnz his oquntqr r ‘ cg g&, 5 ;xit;n;lh :;; 4
Ve o gua 0 01 GVOTARe, - il f. Krans
by the Cw,Z: g;;oqﬁ\ye"(’tﬂé‘or?:“ Gl catiqn t gﬂn gﬁtc:i 1 cenditie
of the app;uoant yg,rrm L ] nch conens qq.

Sectim ke & ' :N Liting. ool
;= Waiver ‘o mbcnalon gru;tod tb an,  pipleyer widel Paetdl
1 or 2 of this Ryla shall likp\gi.uq abply. te.hia. enpleyas o are-

ot 'tis rivate ;m”n i guch mbers. ary. de her

of the Fund, 4 _,i qhall ccnt:ln 5"te’| lﬂ&

"-lpnplo-

.....

ard st IZ', 1p} & restere such smu. by rlmittius s mthl:y
cgntr:lbut:l.cnu t.o C e

~.~..;2 wdy R
Empl eyde e‘ -nempqx:s gt(théf t-a p ;th!wir Onplo- '
yer shall'be oa tq th und “ynb 1, puch ”’t iployses |-

becgie membars ef the privato plan, anb.joet ‘g’yi.;o'na sz:hq pre-

ced:lng paruraph.

Bactie 5y 1 i o Rt sned Bl
Wajiver er' ouapen e Jaak; unﬂer'zﬁg b3 of thi

ehall ‘Tikeyise . ap "L 311 of h;(a qﬁplo;qe - gxpephimémber bm‘qgara‘ of
the fund. 4 g F o nbﬂl eont:h t.q pay bnd TeRit hie menthly

contributina tp tho pnt‘i .r—aaver "o the chuer hnqd, may opt. to

Femaini in geed " gbahs reatn'e such gtatus by rmit’ping his mnthly
oont.ributiona te ghe und. : . P

o npl,oyoo o ¢ has m ilig’ prevident, qfxf-’ g"' “at, th q date
of effactivity of ;h Qd:p utémth “Thi ?M 1o Z":;‘;‘iteg'atld.
either fully” o' par R

dered full, if Qxa contrib -g: Teo the
menthly basis, are whelly remit ad’ FQ t»ho

o %a* 18 shal} b conei

Helin « a
} ¥ ‘;,ﬁii'ther, 'Fha.t £
said conf.ributiﬁu are.-net n.fﬂo!,ant te ﬁed‘. Ehe "ot ributiens Fegiidred

under Sectien 5 of P.D¢ 1752, Adﬂitimal oontr:lbutign uhall be mdo by
the employe; and/;‘r am plqyee qou!.

' bwu Te o & Intogration uith the Fund of
private’ provident' ouaing ‘plan under the preeeding aqct.icq sball have
the following efrectv

-~ e -

:

a, 4n employoq *iga Mmbbr or the privat.n pIan shan be oono:l-
dered a member &f thg nd " and 1 t-harefcrc arfcrdeq nll thg ;'ighta aqd
beneﬂtq Que him ‘undés the. Fundt®

. 4n empléjee whe ia med a neitboy. of t.hp pr;y phu wel) i

his emplop‘er in &e far as he is céficernad "'a]l‘"bo A‘OVON d by
5.5 s

the \md as previded fer. 1n 50«&1«1 L ot
Sectien 8, Bisiked Uiy al ppLLiafihne Thg Cuyet X .nmtw Qm-
cer shall isamié the’ rules éf" precedire that Qmall go?uru tim i :

receipt, requirements, pzroceaning and actiens en applicat:!.cn fbr vaim,
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suspensien er integratien- ‘wentiensd In " the pri eeiﬂng ge;t:lona of thia
Rule, “pplicatien Por walyer, suspenaies er ii ;_!E ehall bé midde
in such fermg as nq e’ prqaeribod by tha Ghicf nwtiye fficer. 3

LA Sading siasH Dig, egie 1 Tob Wil -
ponaim.gq#hz E“ itof i%hq;ﬁ $§§§ ;‘nm.inw:n“nl;ilmfmcrco
and " effect u 1} th . pame i§ Bip;‘oel ved, sus pepded or:lint.ograted
by the Chief :necut.iyu Ofﬁcor. . o ‘ :\

-|, .

8°ctim 9. D. L . ..» .-”- ) 'V, .‘.' . ‘ . .:‘ B T}l‘ dpcllhn q kS
of reselutien of g Inder: 'xibi:ti?'i“‘o tigar iﬁf)lféat‘igna Tér wadvér ?
suapensicn o hrtogi'gtiq 8hall,” unlegg uppq cd' téa é'. ' ,pctent court,
became finel” and uhippealabld after’Lipse’ of thirty (3 'ﬁ"dip frem
receipt of nctioq by t.hg apﬂioanﬁ ﬁpd/‘t agr:!. Y pg}ty.

Sectien 10" —Tpg $atab 11911:1&!&

of a aoperat.g proyldep@/hou i&iﬁn.a!‘tqr the g cbI!i} ct “PeDd 1752
shall'net be greundl fer waiver er suspensien e deyerige the Fund:™ |
ner “Tor full or partm :lntogratioq with" tha und. oither shall puch

ceverage bar “any empleyer ind/er empleyse greup frem establishing eepe-
"rate provident/housing plana,

RULR IV- BENEFICIARIBS

_ 1. Seot.:lqn 1, I.lninsf-:hn = A pamber pl;al]. ncminate An’ writ:lng hy '
filing the preaoribed foim, his bonqﬁdary/iéo whe ' 8hall receiye the
amamt which may ba’due hinm frew the Fiind in cise et deathi” Previded, .
Thit such beneficlary 'is naf stherwise diaqualitiod "by the Civil O.d.
frem being named bgnot:lciary. -

Sectien 2, fikian. Axy -3’«;7 ncninat.icn ahgll ;‘min 19
foroe untid ths dqjth et bmqtipiary or iintil réveked er gnmcled by’ tho
member maldng L’c hy rumg anothcr nminatinn fom.

Sectien 3. ? aRg sif) ":- In thq eyeqt’ t.hat any bqnq-'.'
ficiary isa miney ¢F athgmha mcﬁmpatant te roodify: the benelits at

the timd payment 1s dug, paymsnt” shall be made te the 103&1 guu'dian
or as may be’ ordered by the meta,

-

oo

gy
5

RN

Sectien 4. E .~ In the omt of the mabor’
death aind there is ne des‘.lgnatod beneficiary, the hm of ‘successien
shall apply. °
RILY  RENEKLIS

4

S eqtien 1, Beneﬁto Up ‘hrmatim of Hn}ggr ip-' In cage ef
‘terminitisn ef msmbership s provided ok unden fagtisn 6, Bula IL of
this Beek, the mémber shall roc eived Eie Fetal Acctmulated ¥Yalue -
sub ject et the prov.laicna of the ousing Fean & \;idelines of 1589,

Sectien 2 . ¥ "*‘.-Eixeq diﬂdonda of” 7.# per”
anmm shall be dig tr*bubod’ té’ actiy menbor-pavera frem tim te time”
as credits té théir “etal Accwmlataa Vg,l“uia orin: calﬁ, Yariahlo ‘divie
derds fren surplis darnings ef the Fund may be distiibuted te active
members frem time te time upen apprpval py the ﬂpard

Sgct.ion‘j ' Pax - Py -Apd-Juldn thuith-l
standing any rowr.l.aion of exlating ltw, q.ecx'ge ’ 1qttar 5: 4natruetiu’i,
exgacutive er adminiat.rative erder, rule er rogulat:lu te the centrary,

Tl i

o TTTy 2% s - - et ce————————— <8< s & o e e e gan " e e«
- Fhomtmae e o




’the und ard all its assetd, oellectiems, Facsiyabls 8. and| Morqwuh,.
'as well as all d:lstr}bntiqaa therefram. uhqt.hgr ot' ccpt_;ibgt}gu, ;‘Q" ’,
table incaeme ef the Tund er ‘diyidends’ pald te br tq tmf hq

bera thereef,” or their beira/bemticinri 8, : -;ua.l 15. exoEpt frey thy’ ¢
payment “of any and §11 Terma ef taxady & sadamaiit ”hgr charg “n. 5
411 such'previdént payménts chill ‘net &q 11aBle’ g atiachment s, " gar=
pistment, levy &r seis uie by or uwnderiany legal er equitable’ precess
uhat.aoever, ‘elthei bafere er aftor receipt by the “g‘er ena’ entitled
theretoe, oxoept te pay sny debt of the nmbo;' te t l‘und,

r

1 p‘:L‘;’leu':t.ioa L.t : t'h'. - 1hq G”o 0!‘ tﬁtmgﬁ Ott" tl;hg Phl*-.
pPlhes guaranteds’ the payment ;od Yalue te the mead -
bera of thoafmd whgn they fall dno.

WULE VI  HBAL ESTAVE HOUSING LOAN .
Sectien 1...&.1.:;1.:.1:.1 - An M.m ‘Thembidr” ahm f;a ,u,gibh to "

appl for a heiping' 1oan wider the terws and opndit:hnl forth in
the N Hmsing Loan uﬂinea ot 1%.-

-~

;- -Thu Wit te p

Soct.im 2. ' idng Kitin: &pnaki
abers: hatiall cede frem the- Fund and/et ot.hor

leanéd out ot «

44 AR e gatdan. = .- it snploye;: dgiuney
v h B& bt Lk
oontributicn and thg omntgrpm, as y,-d.'!. ap

i
¢
1
5
i
i

Delinquenq oftha gmpl.yer to remit t.l;q cmtg:ibutiqnl‘and/or
refusal or failire te cenply witl the piéyisiens’ 9 "PeD:1752 shall
be gruund for the mpdtim (14 thc penalty undo;- gqmo 2 and 4 9.’.

this i'ulo.

S e

R ey

The amplmr is likewiss crijéined te: cefithist’ a‘:%pbinu {gin;or- ;
matiena campaign en the Mind ugh the pes of ‘the’ HMF :
1980 and of {;)x?prnulgated ultmqa and Fegnl m B thg weork' promises
of the employees. o

Sectien 2. P :
these Rules 'and K¢ gulat:[na,
with re spech te. thg fegistrath: ?g ggpl [
tance of. emplqyeg gontr:lhut-iqa ag. .well § 8 expleyer: oo
the cerrect amount ‘due, yit}”ﬂix the’ t.].;i qet ';-j. - oI 16
sien mdg by th npd mmggement., gm
ablé by the Penalty inmpeped under ' 1792 W
Offdndcy ig a cerper tigan{ ‘the’ péna ;hall b9 :lnpgsgd upo tho oom
bers of t.hc gove mg beard and’ the ! rgaident, o ng e;l.l(dnagor, “witheut
prejulice te presacition of relat ug erfenges wider: the rayieed Ponal
Cede and’ chher » ‘T4veoatled 1 ef epira sting rights and
privilogou in the hili piries and ani,ﬂl or qrating rights and™~
privilegea in the Pmnppmaa and dapormim when the effender is a
foreigner.




be cellected throm payrell deductiona by their resFect.ive empl ayers,
whe tor t.his purpese 'ahall act as agent both of the “und and the member,

3701'; eaPloyor shall issue a receipt of all centributiens ‘deducted
frea the employee’a cempengatien er ahall indicate such deductien en
the member 8 pay onvelopo.

HOMF menbora Yermérly employed under ths centext of “Egp]l oyee”

and ‘whe becdue self<empleyed er self-paying employees shall remit their
centributiens te the Fumd,

lp the evént a mgﬁer-aa\mt becemes unempleyed, gees en leave
w:l.thmt pay? 4.. nub.ec od te diaciplinary actien where he is suspended
o on’ wgp 9 6 mr!q coverage is waived er suspended, his menth-
11‘ pont; putionq 8 "be guspended fer the duratien of the uremplew
mt., }que spapa:lon frem werk er waivep of suspensien ef coverage:

' 'f oh” member-gayer Bay opt te ramein in geed stindine
o;‘.reptorc auoh at.&ttu ‘by remitting his menthly centributien te the
Fuﬂdo momber—bor;-ouer. en the oether hand, shall centinue te pay and
remit his monthly centributien te the Fund

Sacticp he B ' - Eppleyers shall eet aside
and Femit the contri‘bntiona. ap defined in these Rulesy te the Fund,
oyers’ ahall be J;af;h for their payment. and nen-payment shall,
in additien’ te’ thé Perialty provided in acziq)x 2 of this Rule, sub fect
the’ enployer te penalty of three percent per menth er any frac~
tien thereof of the ameunts payable from the dite the centributiens
fall due unt:ll pa:m.

contributiona shall be credited te the acceunt ef the members

enly upen actual recoipt thereof by the Fund terether with the sup-
porting dccxmntd.

RULE VI1I ADM]NISTRATiw OF lﬂh FUlD

r bscﬁioq‘ll.'— - B itags - Directien and control of the Fund
shall b} o0d " ﬁ 1te’ duly conatituted Beard of Trusteecs, com—
pesed of the' fsllwins*

Tt{q uip stor of Hutian 9éttlements, whe shall act as "hairmani
T % oF of 5 anco, vihe shall act ae Vice-Yhairman;

hq jdeet;

Th Mﬁi‘i i- giﬁe iz

he Yinist ar gl‘ miu ry;

h :qu xnmtiy. ofﬁccr of the Heme Develapment Mutual%und;

Qqe ;-ej:ﬂpqnﬂtiw of gévernment empleyeéss

Twp faprgcentatives ef privite empleyees;

Twp reprgsentativaa of private empleyerse

Sectien 2. Administratisn (asta.and Bxpensas - A1l cestw 'and
expenses attributable to the adminis tratien and develepment of the
Fund, in such ameunt and or limits as the Béard may deem viable, net
exceeding twe percent k)" of the i previeus; years net Fund asset,
shall be berne by the Fund,

h'xpem.(as fer initial eperation may be previded for by the Natie-
nal Heme Mertgage Finance Cerporatien, subject té reimburstment, with
or witheut interest. or as subsidy fer the develepment of housimz financso




© be invested primarily in’ ‘heiising leanis te members or héme mertgige=

BULE IX  MISCHLLANEOUSS PROVISICNS

Sectien 3. _nnm_n‘_xm -'Mgge‘p of tha Fqud that ire net’
needed te meet current’ admin:lstratiw and operatiml Fac perita, 'shall

backéd "sacurities with"die and prudent regard fer the Fund's safety,
growth, and liqu:id;&y naeda. _

Sectien 4. .nm..ﬂ.nhnm.a:m-- Tho adminiutration and diapuititn
of the Tund including its beeks ef acoeunts. shall bé subject te super- "
viaian, visitatien and“yerifichtien by appropri.atc agénclies of the gevern=
ment 48 may be designated and authu-ized by the rosident ¢f the? hﬂip—
pines,

te be l;e guc gy) necs r T
aid “atatigtical” qtuiﬁ’g cq,ic\&z:gm. x}(:,'ﬁiqng
ding mich ddta iy may by ndcesaary rei :&% jiafs

variable dlvidends, inbarest rites and centingenc ;gg oryes, if " shall ™7’
maintain appripriate ‘besks af acceunts te recerd ita gnetn REHTHEE
inceme, expenses. reeeipts ard diabnrmnta of tnndn and cther tinnncm
transactions and . oporatiom. -

It shall likewise sulmit’ anmmlly te the: Ptuidenﬁ a; the
Fines, net latef than March' 15, d puBllc repert . coverin; “the activitiu,
as wol.l 85 the s tate of tha Pind, during the: proqod,ing yoar, . including

infermatien and recemmendatiens fer the dzvelo;:nant and :l;xprgvamt ,t
the Furd, .

Sectien 6, kil
gt as tha’ . ;
ered te appo 't't‘"?lpéaentativi and Tether subor
perfern and répert. e mh audit’ dutTes, yeeponnibl A vil
enly by the Cenmispien. én Audit’ Gha:lrnan ‘witheut. p:o g + Newsver,
the pewer ‘of the Beird te céntrict fer amther ‘nedq oF inc exgnﬁ v
service, in edditicu te that providod by the ! cnmisahn on A udit,

Sectien 1 x.xiat.inz_Qmo - Hembership inder’ ? «De 153., :
tegether with mnmnts and benéfits already agerued ty {'.he méopers, a7
cluding eupléyer's eounterparta, as woll s covering™ reccnrda and dqymntl.
shall be transferied, ocentinued and’ /ef ibtegratpd. :M;o thy Pundy
Yided, That members’ ef the Furd sgtablished nndqr ISBQ ahall Hav.
the eptien te withdraw the allewable amvunts frem’ £hg ang  \indér " sich terms
and cenditiens set by the Yéard, Thess mambers, ipen integratied {nté
the Fund shall be subject te rules and regulationq herein contained P

Sectien . ghituta Baticens ana - snbgtitution of Fund -
benefits’ for retiremant benafits :mna'f.hat the Riplgyer Ac anmntedvnuo,
which a mésber recdives upen t.ern:lnat.hn of hig’ :' '%féhip in the! Fam™
may be applied by the privite anployer as parb:l pammt of ‘the retire-
ment benei‘its .due auch employae-mmer upon retiroh

A private employer shall have the option to - treat the cevarage
by the Fund as'a mbatitute FetiFemént’ berefit fer ttp gn;:lnyu ‘cerioerned
within the puryldif'ef the Revised labey Oédet Eiaidad: ‘such treitment
dees net in iy Way cefitravens a0y, e:fective osllective ban aining oy
sther exist g agroement!’ > furbhaz, That.enly the ]

Agcumulatied Y alue of the last empleyer ahall be' dppnod as’ m
payment ' of tha’ ratirmnt benefits dua the’ emplo?oo mber,

That ih cise the Empleyer Accumulated Value {s less that the

retirement benefits which the émplejse-méiber is entitled te receive,

the empleyer hhall pay the deficiency upen retirement of the empleyse-
member,

- 10-
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