Republika ng Pilipinas
PAMBANSANG PANGASIWAAN NG PATUBIG
(National Irrigation Administration)

: . Iungsod ng Quezon

MC NO. 2 s S 1993
MEMORANDUM CIRCULAR

THE DEPUTY ADMINISTRATOR, ASSISTANT ADMINISTRATORS,
DEPARTMENT MANAGERS, STAFF HEADS; REGIONAL IRRIGATION
MANAGERS, OPERATION/PROJECT IHJWMEDRS IRRIGATION
.SUPERINTENDENTS PROVINCIAL IRRIGATION OFFICERS,

AND ALL OTHERS CONCDRNED

T 0

 SUBJECT Civil Servlce Comm1551on.M9morandum Circular No. 42,

* 8, 1993 dated October 1, 1993

0

Quoted hereunder in full is Civil Service Commission
Hemorandum Circular No. 42, for your information and guidance.

"Republic of the Philippines
. CIVIL SERVICE COMMISSION

MC No. 42 , s 1993
| MEMORANDUM CIRCULAR |
70

¢ ALL HEADS OF DEPARTMENTS, BUREAUS AND AGENCIES OF
THE NATIONALL AND. LOCAL GOVERNMENTSE, INCLUDING
GOVERNMENT-OVVNED AND CONTROLLED CORPORATIONS AND
STATE:- UNIVERSITIES AND COLLEGES
i SUBJECT' ¢ CSC-NMYC Skills Certificate gqulvalency Program

(CSC-NMYC SCEP)

Pursuant to the Memorandum of Agreemcnt entered into by
the Civil Service Commission and the National Manpower and
"Youth Council on August 3, 1993 relative to the abovecited
subject, the following guidellnes are horeby adopted°

1. Pos1tlons in ‘$he career service covered
by MC No. 10, s. 1977 and Resolution No. 435,
8. 1980 and similar positions, fitness for
which cannot be gauged by the usual written
teats but through acquired skills, arc hereby
consolidated in accordance with this Memorandum
Circular. Henceforth; appointeecs, to these
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4

-2 -

positions should pass the sirills test given by
the National Manpower and Youth Council or any -
trade testing center duly accredited by the
(NMYC) NMYC shall issue all policies relative
to the administration of the skills test.
Applicents for the test should file their
application with the NMYC;

The skills certificates issued by the
NMYC shall be the basis of issuing a certificate
of civil service eligibility which shall be
considered as appropriate first or second level
civil service cligibilities ©to the position to
which they are app01nted or uo functionally
related positions, provided, they meet the other
requirements of <the p081t10ns,

'Effective January 1, 1994; new appointees
to certain positions previously covered by MC
No., 10 and Resolution No. 435 must pass the
slkills test and correspondingly be issued a
skills certificate by the N:YC., The skills
certificate issued shall be the basis for the
grant of a civil service eligibility by the
CSC to qualify the appointee for a permanent
appointment or for promotional appointment to
positions for which the test is given and to
functionally related positions. However, for
positions under this category where skills
cannot be measured by skills test and not
covered by the standards and Hests of the

- NMYC, .the appointee shall be 1n¢u1ally issued

a temporary appointument for one year; provided,
that he meets the other requirements for appoint-
ment to the position. If the appointing authority
finds that the appointee hasg continuously rendersd
satisfactory service during his one-year temporary
appointment, he may issue a certification to this
effect and may renew the appointment, propose ithe
same for change of status- from ‘temporery to
permanent, and submit to the Commission for
approval and be issued corresponding eligibility;

Eligibilities already granted in accordance
with MC No. 10 and Resoluiion No. 435 shall remain
valid to the positions for whlch<he/she is appointed
and considered appropriate to functionally related.
positions, Temporary appointments issued prior
to January 1, 1994 and in accordance with Memorandum
Circular No, 10 and Resolution No. 435 shall continue
to be enforced until the requirements for permanent
appointment have been satisficd;
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5 The CSC shall collect fee for eligibility
" certificates while NMYC shall collect the trade
testing fee to cover administrative and technical
expenses; and '

64 Initially, only positions in the attached
list shall be covered by the CSC-NMYC SCEP,
However, for newly created positions and for
other positions for which the NMYC may later on
develop skills standards and test, the above
procedures under SCEP shall be followed.

This Memorandum Circular shall take effect fifteen (15)
days afver publication in a newspaper of general circulation.

(SGD.) PATRICIA A, STO. TOMAS
airman

October 1, 1993"

Plcase be guided aécordingly.

(SGD.) APOLONIO V. BAUTISTA
A Adainistrator

-

25 November 1993



