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. Graduation leave - on the occasion of the
employees’s, his/her spouse’'s or children’s gradusation

d. Enrollment leave - same as graduation leave.
_ 2. Wedding/Anniversary leave ~ on bthe occasion  of
the employee’ s wedding day and/or wedding anniversary ,to
bhe enjoyved on the actual date of marriage or anniversary.

. Birthday leave- on the occasion of L he
employes’s actual bivrthday.

. g. Hospitalization leave — by reason of
Lthe hospitalization of the employee or any member of his/her
immediate family.

he Accident leave- by reason of an accident
\ invalving the emploves or any member of his/her  dnmediate
! family . :

i. Relocation leave -~ by reason of the ococurrence
of such calamities or disasters personally affecting
the emploves such as flood , sarthguake , typhoon or fire.
Emplovees who wish to avail themselves of this privilege
should indicate in their respective applications the place
where he is Lo relocate and the reasons theretor.

2. The term "immediate family" as used herein shall
include "any relative within the first degree of affinity
or consanguinity . living under the same roof and dependent
wpon the emplaoyvee for support”.

A 1) Collective Negotiation Agreements (CNAs)
gramting more  than what is under this Circular is herehy

amended accordingly.

Henceforth, all special privilege applications under
items b, «s d, 9y hy, iy should state the name of the
immediate family member and bhis/her. relationship to the
applicant. '

This HMemorandum Circular fo.

) 5. 1996 took  effect
October 17, 1996. '
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