KRGE PRLOMARES |
Republika ng Pilipinas ;

Pambangang Pangasiwaan ng Patubig
(NATIONAL IRRIGATION ADMINISTRATION)

; Lungsod ng Quezon
OFFICEADDRESS:  NATIONAL GOVERNMENT CENTER TELEPHONE NOS.: 929-6071 TO 78
E-DE LOS SANTOS AVENUE - TELEFAX NO.: 926-2846
 QUEZON CITY PHILIPPINES TIN: 000-916-415
h | OUR REFERENCE;
| MC No. _15_, s. 2007
MEMORANDUM CIRCULAR

|

TO : THE - DEPUTY ADMINISTRATOR, ASSISTANT

ADMINISTRATORS, DEPARTMENT / REGIONAL / OPERATION /
PROJECT MANAGERS, PROVINCIAL IRRIGATION OFFICERS,
IRRIGATION SUPERINTENDENTS AND ALL OTHERS
COINCERNED

SUBJECT: GRANT OF PRODUCTIVITY INCENTIVE BENEFIT (PIB) FOR

— GYi2006

|
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1. PURPOSE

The PIB authorized under Adminietrative Order No. 161 dated
December. 6, 1994 Is hereby granted to qualified NIA officlais and
employees. The grant shall be in accardance with the hereunder rules
and regulations as presoribed under Natjonal Compensation Ciroutar Nos.
73 and 73-A dated December 27, 1994 and March 1, 1995, respectively.
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“The benefits herein authorized apply to all appointive officials and
employees including casual, -temporary and full-time contractual
personnel Whose employment is in'the nature of regular personnel.

|

__Fhis Circular covers the grant of PIB for C)’ 2006.

i -

3. BASiS AND AMOUNT OF BENEFIT

3.1 The incentive pay shall be based on individual personnel

- productivity and performance as evaluated and determined by the

' heads of the respective offices and In accordance with the policles
- I and standards set by the Civil Service Commission.
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3.3

To be entitled to the PIB, officials/femployees should have at least
satisfactory performance ratings for the two (2) semesters of CY
2006 and should have contributed to the productivity of the
offtce/agency as determined by the respective heads of offices.

The PlB shall be In the amount of two thousand pesos (P2,000.00)
each recipient.

4. MISCELLANEOUS PROVISIONS

41

The PIB of officials and employees who transferred to another
government officefagency on or before the end of CY 2006 for
which the PIB is granted shall be paid by the new office/agency
while the benefits of those who transferred after December 31,
2006 shall be paid by NIA.

The PIB of officials and employees who are employed on a part-
time basis shall be equivalent to one-half of the full amount
received by the full-time officials/employees with the same
productivity and performance appraisal.

The amount necessary for the purpose of implementing this
Circular shall be sourced fully from the Calendar Year 2006
Budget.

Funds to cover the PIB of those whose salarles/wages are charged

-. against the COB shall be correspondingly charged thereto. Those

4.3

4.4

whose positions are authorized under project Plantilla/s shall be
charged against their respective project funds.

Chiefs of Offices/Projects concerned shall be held responsible for
the implementation of this Circular in their respective area of
jurisdiction and shall be held liable for any deviation/s from the
provisions hereof, without prejudice, however, to the refund of any
excess payments by the employees concerned.

Cases concerning the PIB of officials and employees who were
retired, on leave of absence with or without: pay, or on-authorized
attendance at a training ocourse/scholarship grant or any other
similar activity shall be referred to the Central office, Attn. The
Assistant Administrator for Administrative Services.

For compliance.

Administ

en. ARM MI BAO
ator

28 February 2007



. NATIONAL IRRIGATION ADMINISTRATION
PRODUCTIVITY INCENTIVE BONUS (PIB) ESTIMATES

CY 2006
RESPONSIBILITY FILLED AMOUNT
CENTER MONTHLY | DAILY-COB | TOTAL | MONTHLY | DAILY-COB | TOTAL

. |CENTRAL OFFlCE 517 28 545 1,034,000 56,000 | 1,080,000
REGION1 - 225 2 247 | 450,000 44000| 494,000
REGION2 _ 249 121 370 498,000 242,000| 740,000
REGION3 389 46 435 778,000 92,000 | 870,000
REGION 4 384 a7 431 768,000 94000 | 862,000
REGIONS 186 38 . 224 372,000 76,000 | 448,000
REGION 6 331 48 379 662,000 86,000 758,000
REGION 7/8 195 68 263 390,000 136,000 526,000
|REGIONS 138 4 142 | 27600 8,000 | 284,000
REGION 10 . 222 23 245 444,000 46,000 490,000
REGION 11 __ 262 61 323 524,000 122000 646,000
REGION12.> | 384 70 454 768,000 140,000 | 908,000
REGION 13 : 150 24 174 300,000 48,000 | 348,000
UPRIIS 413 89 502 | 826,000 178,000 | 1,004,000
|mrils S 4m 158 630 944,000 316,000 | 1,260,000
AR~ = | 128 12 . 140 256,000 24,000 280,000
TOTAL. 4,645 59| 5504 9,290000] 1,718,000 11,008,000




REI‘UBle OF THE I’lllLll‘PlN!‘iS

' DEPARTMENT OF BUDGET AND MANAGEME
MALACARANG, MANILA, .

NA'I‘IONAL COMPDNSA'I‘ION CIRCULAR NO. | 73
December 27, l.)!M

———

TO ° : HEADS OF DEPARTMENTS, BUREAUS, OFFICES
- AND AGENCIES :OF, NATIONAL GOVERNMENT,
- INCLUDING  STATE . UNIVERSI'I‘IDS AND
- COLLEGES, GOVDRNMENT-OWNED AND/OR
CON'I‘ROLLPD CORPORATIONS AND FINANCIAL -
INSTITUTIONS, LOCAL GOVLRNMDNT UNITS
~ AND ALL OTHERS CONCERNED |, .

19

SUBJECT :  GRANT OF PRODUCHIVITY, INCENTIVE BENEFIT
(PIB) FOR CY 1994 AND YEARS THEREAFTER

1.0 PURPOSE/OBJECTIVE

This Circular is being issil'e'd to presilzri'l)e the rules and regdlations
on the grant of PIB for CY 1994 and years thereafter authorized
under Administrative Order No.. 161',,dated December G, 1994.

2.0 COVERAGE

2.1  The benelfits herein authorized shall apply Lo all appointlive

- bfficials and employees of the national government, local

- government units and government-owned, and/or controlled
corporations and government financial inshtutwm, including

"= casual, temporary and full-time contractuallpersonnel whose’
employment is in the nature of regular personnel.

2.1.1 For this purpose, cnsual temporary "and full-time
contractual personnel shall refer only to those whose
positions have been approved by the Department of
Budget and Management, and whose hiring have been
approved by the Civil Service Commisbion.

2.2  Officials and employees of government sequestered/foreclosed
-~— corporations that are covered by the national labor laws
. being implemented by the Department| of Labor and
Employment shall not be entitled to the benefits prescribed

in this Circular.
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3.0 DBASIS AND AMOUNT OF AWARD

. el e Wl ;
3.1 The incentive pay shall be based;on,indivi ual personnel
productivity and performance as evaluated and. determined . ,
by the heads of the respective offices/agencies/in accordance ‘7‘;' |
with the pohcles and standards ;set by ,the| Civil Service

Commission. Y \

=3.2  To be entitled to the PIB, officials/employees|shall have at
least a satisfactory performance 'rating fony the two (2)
semesters immediately preceding: the .year [in which the
incentive pay shall be released, and shall have|contributed to
the productivity of their:office/agency;as;determined by the
respective heads of agency.: . | 1OSPPF¢ . Lo
A R T KN N BN AN -

3.3 The amount of incentivei that} will:. be paid deserving
officials/employees pursuant to this Circular| may vary. for -
each official/employee within an agency depending on their

individual performance appraisal. ..; ;- ;.

).~ COST OF INCENTIVE :
&)[( [ l 1 . e
'I‘he total cost of the incenlive pay that will be utllized for the
purpose by any government agency, including government-owned
_=and/or -controlled corporations, government financjal institutions
““and local government units; in any'one year-shall in|no case exceed
“the average of I'2,000 per occupied/filled position referred to in Item

- 2.1 above. (Illustrative Example in ANNEX ‘A"). [ ’ : o

5.0 © FUNDING SOURCE * -t winie. viit |
. Voo e sy i b,

--5.1  Tor the National Government agencies, fundlx}g shall be from
the Incentive Fund that*wnll be pmvxded in the annual

General Apmoprlatlons Act R TITAR

1ot .~""'¢ .

52 .In the case of government-owned and/or -controlled
corporations, including government: financial institutions,
local government units and project personnel funding shall
be sourced from their 1espect1ve corporate, ]ocal and project

funds. _ o Y.
. * 1 . ..“ , '

5.2.1 Tor this purpose, govemment-owned and/or -controlled

corporations and government; financial institutions,

and local government units are hereby autliorized to

appropriate annually' an- amount {0 cover these
benefits. ; : ~
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RELEASE' OF FUNDS TO NATIONAL GOVERNMENT
OFFICE/AGENCY

The Department of Budget and Management shall release the
funds from. the Incentive Fund direct (o the pgovernment

o[ﬁce/aéency mvolved
1 } T‘-:r .' : H

For the IB for CY 1994 to be paid in 1995, agencies of the national
government are required to submit, immediately after its payment,
an acwuntlng of the actual amount used for this purpose.

For th subsequent years, offices/agencies of the national
govemnlent shall submit a list of officials and employees entitled to
the ben'eﬁt .under  this Ciréular within the first quarter of the
calendar 'year- nnmed.lal.ely following the (wo semesters during

- which tﬁe' beeeﬁt was earned, as basis for the release of funds.

PROHIBI'I‘ION FROM ESTABLISHING/AUTHORIZING A
SDI’ARATD 'PRODUCTIVITY AND PERFORMANCE
INCENTIVE AWARD

7.1 IIeads of departments, agencies, governing boards,
commlssmns, offices, including government-owned and/or -
contxol.led corporations and  government  financial
mstltutlons, and local government units, are hereby
prolnluted from establishing and authorizing a separale
productxvxty and performam,e mcentwe award of any form,

7.2 Strwt comphance by all concerned with the provisions of this

C1rcular i9 enjoined. Anyone found violating any of the

. mandates in this Circular, including all officials/employeces

= and the COA Auditor-In-Charge " of such government

i ofﬁce/agency found to have taken pmt thereof, shall be

- acl:ordmgly and severely dealt with in accordance with the
apphcable provisions of existing penal laws.

Cases ncl)l, covered under this Cueulm shall be referred tov the
_Departinent -of Budget and Management for proper study and
recammendatlon to the Office of the President.




9.0

The pgrant of henefit under said Circular shall .
January 1, 1995 based on the performance evaluat
and employees for CY 1994,
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ILLUSTRATIVE EXAMPLE

ANNEX “A”

COMPUTATION OF THE TOTAL AMOUNT

THAT WILL BE USED FOR PIB

Total number of FILLED/OCCUPIED positions as of

December 31, 1994:

a) Regular filled positions per DBM-approved
Plantilla or Personnel whether on
permanent or temporary status

b)  Non-itemized filled positions reported to

L

.=~ and approved by the DBM:

1. Casual/Emergency personnel
T2, Contractual personnel
Total

2,000

160
60
2,200

----------------

!
i

’1’2,000

TOTAL AMOUNT THAT CAN BE
UTILIZED IFFOR PIB BASED ON

PERFORMANCE FFOR CY 1994 P4,400,000

:i‘!‘
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REPUDLIC OF THE PHILIPPINES |

v ankd DEPARTMENT OF BUDGET AND MANAGEMLNT
J T MALACANANG MANILA B .
':'»::'.»:' :

S NATIONAL compeusrmou CIRCULAR NO, A
' . S March 119950 '
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it e “To o ”__HEADS OF DEPARTMENTS BUREAUS, OFFICES AND
8 g e ol AGENCIES 'OF “THE NATIONAL GOVERNMENT, STATE
in o o b COLLEGES ANDUNIVERSITIES; GOVERNMENT-OWNED

" 'AND/OR*"'--CONTROLLED CORPORATIONS  AND
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o ow e, y {” 1., FINANCIAL"INSTITUTIONS; -LOCAL GOVERNMENT
| i w % UNljr,s Aryo ALL OTHERS CONCERNED
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SUBJECT P SUPPLEMENTING NATIONAL COMPENSATION
oob CIRCULAR NO. 73 DATED DECEMBER 27, 1984 ON THE
f i GRANT OF PRODUCTIVITY INCENTIVE BENEFITS (PIB)
' ' FOR CY 1994 AND YEARS THEREAFTER :

rz.frmd 01 ;  PURPOSE; 11+

vt

-This’ Clrcular Is Issued fo suoplement the’ provisions under Nalional
Compensahon Circular NO. 73 .and thereby clarify other me(ters not

- (:\'\r\ coVere'd thereln

e 2 0 The f Ilowlng provlslons are hereby added {o the said Clrcular which shall
be known as ltem 4. 0 '

’ 4.0 | The PIB of Oﬂ' clals and Employees Who Transferred from One
Agency to Another and Those Who are Employed on Parf-time Basls

‘.= |41  ThePIB of officials and employees who transferred to another
| government office/agency on or before the end of the

e | calendar year for which the PIB is granted shall be paid by the
S : " new officefagency while the benefils of {hose who {ransferred
: ; .after December 31 of (he same calendar year shall be paid by

"= the former office/agency: .
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h e 4 2 The PIB of omclels and employees who are employed on a
SR part-ime basls shall be equivalent to one-half of the ful
o “ il e camount received by full-ime officials and employees wilh the
' same; producllvlty and performance appralsal.
-3 0 - ltem 8.0 of (he samo Clrcular Is hereby amended to read as follows
n o b 0.0’ \.Cases, concemlng the.: .PIB of officlals and employees who were

HraTe NG "'r‘-,js'
"34’” W m vty

CERA

-

newly—lrlred relired,’ on; Ieave of absence with or wilhout pay, or on
¢ 4" authorized altendance ‘at a tralning course/scholarship grant or any
Py S Hiother slmrlar.zacll\rityw. shall be referred to the Civil Service
T MFE -*L-Commission- for; resolutlon while all olher cases not covered under

“Jithis™ Circular' shall beirefeired to the Depaitment of Budget and
Management for proper eludy and recomrnendauen to the Office of.

, lhe Presldent "

Losee ot
—

| g.;ggc-:} g;;-.,';';f-.;j:.;.s 'AM ; it 4
4, 0 ltems 4, 0 to 9.0 are hereby renumbered accordlngly

L

This Circular shall cover the grarrt of CY 1994 PIB and years tbereaﬂer
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