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MEMORANDUM CIRCULAR NO. _2_1'
Series of 2025
FOR: THE SENIOR DEPUTY ADMINISTRATOR, DEPUTY ADMINISTRATORS,

REGIONAL/DEPARTMENT /PROJECT MANAGERS, DIVISION
MANAGERS AND ALL OTHERS CONCERNED

SUBJECT: DE MINIMIS BENEFITS PROVISIONS OF UNIFORM AND CLOTHING
ALLOWANCE AND EMPLOYEE ACHIEVEMENT AWARDS GRANTED TO
EMPLOYEES

De Minimis Benefits are exempt from income tax on compensation, provided they fall
within the prescribed limits set by the regulation. Pursuant to Republic Act No. 11975,
also known as the Fiscal Year 2024 General Appropriations Act, and in compliance with
the Bureau of Internal Revenue (BIR) Revenue Regulation No. 004-2025, amendments
have been made to the De Minimis Benefits provisions of Revenue Regulation No. 2-98,
as last amended by Revenue Regulation No. 11-2018. These amendments under Revenue
Regulation No. 004-2025 pertain specifically to the following:

i ¥ Uniform and Clothing Allowance:
The non-taxable ceiling for uniform and clothing allowance has been
increased from #6,000.00 to #7,000.00 per annum.

.8 Employee Achievement Awards:
The scope of Employee Achievement Awards has been expanded.
Previously, such awards were limited to tangible personal property
other than cash or gift certificates, the amendment now allows awards
in the form of cash, gift certificates, or any tangible personal property,
maintaining the non-taxable limit of 10,000.00 per annum.

These shall take effect immediately and apply to all relevant benefits granted from the
date of effectivity of Revenue Regulation No. 004-2025. All concerned NIA offices and

personnel are directed to comply with these adjustments and ensure proper
dissemination of this information.

For guidance and compliance.
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SUBRJECT : Fmther?AmeLdingthe“Dehﬁnhnis”Bweﬁ:stvisionsomemn
Regulations No. 2-98, as Amended, Increasing the Clothing Allowance
Pursuant] to | Republic Act No. 11975, the Fiscal Year 2024 General
Aw‘aﬁoTsAct,demployeesAchievmentAwuds
TO :

AlllnteniiallTvechﬁicials,EmployeumethasConcemed

Pursuant to Sectiofs 4]snd 244 in relation to Section 33 of the Tax Code of 1997, these
regu!aﬁomhexeby;xn‘lnnlgntedmﬁnﬂwrmendRRMZQ& as amended, with respect to
“Dehﬁﬁmis”bmeﬁﬁwhchﬁteexemptﬁmmhxmwmpemaﬁmasweﬂmﬁmﬁhge
benefit tax in relation to, the implementation of Republic Act No. 11466.

SECTION 1. Section 2!78.] of RR No. 2-98, as Iast amended by RR No. 11-2018, is hereby
ﬁmheranmxledmmdas; Wa:

“SECTION 2.78.1; of Income Tex an Compeusation Income.
{A) Compensation Income Defined. — xxx
XXX xxx XXX ‘
(3) Facilities and priviloges of relatively small value. — xxx ‘]

(€) Uniform and clothing allowance not exceeding P7.000 per annum;

!IM AAX XXX

() BmpWep’s-adﬁavanent awards, eg. for length of service or safety
aclievclmcl'zt,in apy form., whether ip cash, gift certificate or any tangik
ith an annual monetary value not exceeding $10,000
meeive;t_ih#theanphyeemderanembﬁshedwﬁumplmwhichdocsnm
discrinynate in favor of highly paid employees.

[mmm’

SECTION 2. REPEALING CLAUSE. — All existing rules and regulations and other issuances
or parts thereof which are inconsistent with the provisions of these Regulations are hereby
amended, modified or repealed accordingly.
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Vg SECTION 3. i ;
dnys following its publication in the Official Gazette or in the BIR Official Website, whichever

comes first.
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